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Volunteer Growth

Purpose Contribution
Opportunity Recognition
Connection Inclusion
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1.5X to 2X Salary per Employee

S1 Trillion loss

_Gallup Workplace (2010)



https://www.gallup.com/workplace/247391/fixable-problem-costs-businesses-trillion.aspx

“Losing your best
people means losing
your reliable winners,
your constant
iInnovators and your
most effective problem
solvers.”

-Gallup Workplace (2019)



https://www.gallup.com/workplace/247391/fixable-problem-costs-businesses-trillion.aspx

Employee Growth

Purpose Connection
Opportunity Recognition
Contribution Inclusion



Purpose “I believe in our mission.”

Opportunity “l can improve & grow.”

Contribution “| can make an impact with my talent.”



Connection “We can help each other.”

Recognition “l am appreciated & supported.”

Inclusion “| belong here.”






Purpose
Opportunity
Contribution
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Connection
Recognition
Inclusion
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CAREER
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Great Place to Work research into the 2021100 Best found that when
employees felt good about how their company contributed to their
communities, they were:

1.9 times more likely to experience pride in their organization

1.7 times more likely to report receiving a fair share of the profits made

by their organization

1.7 times more likely to say their work has special meaning rather than

160

_BEST COMPANIES
TO WORK FOR® 2021

being "just a job"

1.6 times more likely to say that their executives fully embody the best

characteristics of the company

Fortune Best Places to Work 2021



https://www.greatplacetowork.com/resources/blog/corporate-giving-is-top-driver-of-employee-experience-at-the-best-companies-to-work-for?utm_source=website&utm_content=gptw_rhc&utm_campaign=bw_fortune100_2021&utm_medium=promoted

